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' Online applications are invited for the following Teaching and Non-Teaching posts at Nagaland

University. The interested candidates are informed to visit the Nagaland University website
rJr.]'l :,!ij;j.tr-;:rilii.Jiariil:iti.::;..t, .,;,.1 iy.y.fOf applyingOnline.

NON-TEACHIT{G:

TEACHING:

PROFESSOR (Academic Level-I4)

Bate: Lumami the €)*uty Z*24

sl.
No I{ame of the post Group Reseryatio* and N*. of

Yacancies Pay Scale {7'o CPC}

Ilirsctor, Coltr*g* Ilevetropment
C*uncil {3 years tenure Fost}

A 1* {JR Lsvetr-14

SL
No

Name of the post Ilepartment No. of
Yacancies

Reservation Area of specialization

1 Profrssor Geol*gy 01 {JR Open
n
./- Prafessor trnglish 01 SC Open
,)
J Professor Agrononry 01 SC Open

I Proftssor Biotechnology *1 uR Open

5 Professor Computer Science &
Engineering 01 T.TR

Open

6 Professor Ent*rn*1*gy 01 SC Op*n

-l,
I

Prcfrssor
Hlectroaics and

Communicati*n
Engineering 01 SC

fipen

I Professffr Farestry 01
lIR Open

I Fr*fussor Geography 02
1 SBC Open

]UR

10 Professsr
Ge*etics and Plant
Breeding 01 IIR *perl

11 Profess$r Hist*ry and Ar*harcl*ry 01 UR Open

12 ProfessCIr Hindi ff1 TIR {}pen
'l fa

IJ Prafessor Law *1 ST Open

I
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14 Professor Mathematics s1 SC Open

15 Professor
Livestock Production &

Management
01 OBC Open

16 Professor Linguistics 01 UR Open

17 Professor Rural Development &
Planning

01 UR
Rural Development and

Management

18 Professor
Soil & Water
Conservation

01 TIR Open

19 Professor Teacher Education 01
SC

Open

20 Professor Tenyidie 01 UR Open

ASSOCIATE PROFESSOR (Academic Level-I 3A)

sl"
No

Name of the post Department Vacancies Reservation Area of specialization

1 Associate Professor Agri cultural En gineeri n g 01 1 TIR Open

2 Assoctate Professor Entomology AZ TJR Open

a
J Associate Frofessor Forestry 01 SC 0pen

4 Associate Professor Geology 01
SC

Open

5 Associate Professor
Genetics and Plant
Breeding

0l SC Open

6 Associate Professor
History
&Archaeology

01 OBC Open

7 Associate Profrssor Law 01 SC Open

I Associate Professor Plant Pathology 01 SC Open

9 Associate Professor
Rural Development &
Planning

01 UR
Organizati onal h{anagementl

Research Methodologyl
Rr-ral Management

10 Associate Professor Soil & $fater
Conservation

01 SC Open
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sl.
No.

Flame of the post Department Vacancies Reservation Area of specializ*tion

1 Assistant Professor Commerce
01(on lien
vacancy)

UR Open

2 Assistant Professor Education 01 OBC Open

a
J Assistant Professor Law 01 OBC Open

1 Assistant Professor Sociology 01 EWS Open

5 Assistant Professor English 01 UR American LiteraturelDrama

6 Assistant Professor
Agricultural
Engineering &
Technolosy

01 SC Open

7 Assistant Professor
Rural
Development
&Planning

02
lUR Development Studies/ Rural

Economics
I OBC

ASSISTAI{T PROFESSOR (Academic Level-l0)

Abbreviations used: UR- Unreserved, SC- Scheduled Caste, ST- Scheduled Tribe, OBC- Other Backward Classes,

EWS- Economically Weaker Section.

Elieibilitv Criteria

For Non-Teaching Posts:

Qqalifi.cation & .Experipnce

/r
J

D

Director, College

Development Council

I. Master's degree with at Ieast 55% of the marks or an equivalent grade in a
point scale wherever grading system is followed.

IL At least 15 years of experience as Assistant Professor in the Academic

Level 11 and above or with 8 years of service in the Academic Level 12 and

above including as Associate Professor along witlr experience in educational

administration

or

Comparable experience in research establishment and/ or other institutions of
higher education,

or

15 years of administrative experience, of which 8 years shall be as Deputy

Registrar or an equivalent post.

III. Age Limit Preferably below 57 years
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For Teaching Posts:

1. Minimum Educational Qualifications, Experience, Publications Etc. for the Post of Various
TEACHING POSTS shall be applicable as prescribed by the UGC Regulations 2018i NCTE
Regulations 20i4l AICTE Regulations/ ICAR Guidelines (as the case may be) as amended from time
to time.

2. The "UGC Approved List of Journals" has been replaced with the new "UGC-CARE Reference list
of Quality Journals" and with effect from 14.06.2019, the same shall be considered prospectively
wherever applicable. Further, research publications on or after 14.06.2019 shall be in the journals
included in the "UGC-CARE Reference list of Quality Journals" wherever applicable.

GENERAL INFORMATIONIINSTRUCTION TO THB CANDIDATES

4
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I Application fee for all the post is <1000/- (GenerallOBC/EWS) and t500/- (SC/ST). Application fees

once paid shall not be refiinded under any circumstances. The candidates from PWD category are

exempted from payment of applicalion fee.

2. The time period taken by candidates to acquire IvL Phil and/or Ph. D Degree shall not be considered as

teaching/ research experience to be claimed for appointrnent to the teachiag positions.

-J. Candidates should upload scanned copies of their original cstificates and rnark-sheets from Matriculation
onwards in support oftheir educational qualifications, experience etc.

4. Qualifications, Experiences, age limit etc. As on last date of submission of applications will only be taken
into consideration.

5. No interim correspondence shall be enteriained & canvassing in any form will be a disqualification.

6. Separate applications Form and Fee are required for each post in case candidates intending to apply for
more than one post.

7 Persons who are already working in the service under Statel Central Government or any other

organization should send their applications through proper channel. However, advance copy may be

submitted. In such cases 66NO OBIECTION CERTItrICATE'& "Vigilance clerrance certificatoD
from the employer must be produced at the time of interview.

8. The University shall have the right to restrict the number of candidates for interview on the

basis of qualifications and experience who possess higher than the minimum prescribed or by any other

conditions as per the rules. The decision of the Screening Committee in regard to short listing the

candidates from amongst the total number of applications received, shall be binding for all.

I University shall veriff the antecedents or docurnen8 submitted by candidates at any time during the
process of recruifrnent/service. In case, it is detected that the documen8 submitted by the candidates are

fake or the candidates has a clandestine antecedents/background for which helshe has been convicted by
any court and has suppressed the said information, then his/fier service shall be liable tq be terminated.

10" Submission of wron$alse information, if detected at any stage of the recruitnent, the University rsseryes
the right to withdraw/cancel any appointrnent made to the candidates.

11 In case of any dispute/ambiguity that may occur in the process of Selection, the decision of the University
shall be final and binding.
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12. A relaxation of SYo may be provided at the Graduate and Masters level for the SC/ST/Differently-abled
(physically and visually differently-abled)/Other Backward Classes (OBC) (Non-creamy layer) categories
for the purpose ofeligibility and for assessing good academic records for reserved category post during
direct recruitment to teaching positions. The eligibility marks of 55oh marks (or an equivalent grade in a
point scale wherever grading system is followed) and the relaxation of 5Yo to the categories mentioned
above are permissible, based on only the qualifying marks without including any grace mark procedures.

13 Person suffering lrom not less than 40% of the relevant disability shall alone be eiigibte
reservation for Person with Disabilities.

f*r the benefit of

14. Candidates applying/availing the benefits of SC/ST/OBCIEWS/PwD must submit valid certificate in the
prescribed proforma applicable for appointment to the posts of Central Government.

15 The University reserves the right to increase/decrease the number of posts and accept or reject
application(s) without assigning any reasons. Further, the decision of the Screening Committee/Selection
CommitteelExecutive Council shall be binding on all the candidates

16" The Selection Commitlee may decide its own method of evaluating the perfcrmance of the Candidates.

17. The rules of UGClGovt. of India in regard to Pay and Allowances, Leavg Peruion & Provident
Fund shall be followed subjec! to amendments if any, &om timo to time. New entants shall be
gqveled by the National Pension Scheme (lt{PS).

18, The selected candidates for appointment shall have to serve the University at least for a minimum period
of 3 (three) years liom the date of joining. During the period of 3 (three) years his/her application shall
not be forwarded for outside employment.

19" Wherever the grading system is followed, equivalent percentage must be indicated in the relevant column
of hisflier applicati on.

2&, Any Corrigendum/change/update related to the recruitment process shall be uploaded only on the official
website of Nagaland Universitl,.www.nagalanduniversity.ac.in.

71 The jurisdiction for all dispute/legal matter for this recruitment will be confined to the Guahati High
3ourt, Kohima Bench.

22. Nagaland University reserves the right to postpone/cancel the recruitment exercise for any of the post(s)
rithout assigning any reasons thereof.

Last date for submission of online application is l8s August 2024 (Till 11:59 PM,IST)

el
Registrar
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